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68%
Activity rate of women

aged 15 to 64

16%
Share of doctorates
obtained by women

5%
Share of women
in the National Council

7.2.1971
Women gained the right to vote

and to be elected at federal level.

The Federal Office for Gender Equality
was introduced by the Federal council.
The Federal Statistical Office published
the first report on disadvantages
of women in some areas of life.

The revision of the Gender Equality Actcomes
into force on 1 July and introduces new

provisions to better enforce equal pay.

40%
Unexplained share of the gender

wage gap in the private sector

The principle of equal rights for
women and men was enshrined

in the Swiss constitution.

80%
Activity rate of women

aged 15 to 64

Switzerland ratified the
UN Convention on the Elimination

of All Forms of Discrimination
against Women (CEDAW).

44%
Unexplained share of the gender

wage gap in the private sector

14.6.1991
Women's strike

The Federal Statistical Office
published the first edition
of the brochure «On the way
to gender equality».

1.7.1996
The Federal Act on Gender Equality entered into force.

50 years  Women's right to vote
30 years  since the 1st women's strike
25 years  Federal Act on Gender Equality

46%
Share of doctorates
obtained by women

42%
Share of women
in the National Council
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English is not an official language of the Swiss Confederation. This translation is 
provided for information purposes only and has no legal force. 

Federal Act 
on Gender Equality 
(Gender Equality Act, GEA) 

of 24 March 1995 (Status as of 1 January 2017) 

 
The Federal Assembly of the Swiss Confederation, 
based on the Articles 4 paragraph 2, 34ter paragraph 1 letter a, 64 and 85 section 3 of 
the Federal Constitution1,  
and having considered the Federal Council Dispatch dated 24 February 19932, 
decrees: 

Section 1:  Purpose 

Art. 1 
This Act has the aim of furthering true equality between women and men. 

Section 2:  Equality at Work 

Art. 2 Principles 
This Section applies to employment relationships under the Swiss Code of Obliga-
tions3 as well as to all employment relationships under public law in the Confedera-
tion, cantons and communes. 

Art. 3 Prohibition of discrimination 
1 Employees must not be discriminated against on the basis of their sex, whether 
directly or indirectly, including on the basis of their marital status, their family 
situation or, in the case of female employees, of pregnancy. 
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let. d, 122 and 173 Para. 2 of the Federal constitution of 18 April 1999 (SR 101). 
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